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Empirical Study on the Rate of Return to Education of Engineers
Li Fengliang, Li Manli

Research group of* Distinguished Engineer Plan”of Tdnghua Universty has conducted a survey
on nearly a thousand engineersfrom four cities(Beijing, Xi'an, Lanzhou and Dagjing) infieldsof elec
tricity , railway and Snopec. Based on the data and by usng Mincer Function, this study first analyzes
the rates of return (ROR) to education of engineers. The empirical results show: (1) the ROR to ed
ucation of the engineers and engineers with master' s degreesis rather lower than the national average
level ;(2) The contribution rate of education to incomeis not sgnificant for both female engineers and
engineers working in research institutes, reducing serioudy the ROR to education of engineerson the
whole. Then the study claims that the reason for the results above liesin the engineers first-line ex-
periences rather than their schooling education.
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On the University Working Program of
“ A Panfor Educating and Training Outstanding Engineers’

LinJian
The university scheme of participating in* aplan for educating and trai ning outstanding engineers
(PETOE)" should be divided into the university working program and the professonal training pro-
grams. Thispaper studiesthe main contentsof the university working programs: choice of professon-
al fields, diverdsfied mode of training, building a contingent of teaching staff , formulating of policies
and measures, and international training of outstanding engineers, in the hope of providing reference
for univerdties to develop and implement PETOE universty working programs and to lay the founda

tion for development of professonal training programs.
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